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ABSTRACT

IZA DP No. 15099 FEBRUARY 2022

Good Job, Bad Job, No Job? Ethnicity and 
Employment Quality for Men in the UK
Ethnic minority men find it harder to obtain good jobs in the UK labour market than 

White British men.  Over time, while the very high unemployment rates experienced by 

some non-white ethnic groups have significantly declined and their share of good jobs 

has grown, their share of bad jobs has grown by more. Bad jobs have replaced no jobs 

for these groups with Pakistani, Bangladeshi, Black Caribbean, and Black African men 

doing worst. In economic downturns access to good jobs gets relatively harder for some 

non-white ethnic minority groups compared to the White British majority. The second 

(UK-born) generation fares better in access to good jobs compared to their foreign-born 

counterparts. In particular second-generation Bangladeshis and Black Africans experience a 

higher probability of being in good jobs than the previous generation.

JEL Classification: J62, J71, J81

Keywords: ethnic groups, job quality, business cycles, labour markets

Corresponding author:
Ken Clark
Centre on the Dynamics of Ethnicity & Department of Economics
University of Manchester
Oxford Rd
Manchester M13 9PL
United Kingdom

E-mail: ken.clark@manchester.ac.uk



 

 



 

 



 



 



 

 



 

 



 

 

 

 



 

 

݅ ݐ

כ௜௧ݕ ൌ � ௜௧ᇱݒ ߚ ൅ݑ�௜௧ ሺͲǡ߉௜௧̱ݒ௜௧ȁݑ
గమ

ଷ
ሻ

ݒ

כݕ

ଵߜ ଶߜ ߚ
௜௧ݕ ൌ ͳ� כ௜௧ݕ ൑ ���ଵߜ
௜௧ݕ

ൌ ʹ ଵߜ ൏ כ௜௧ݕ ൑ ଶߜ

௜௧ݕ ൌ ͵ כ௜௧ݕ ൐ ଶߜ



 

כ௜௧ݕ ൌ � ௜௧ᇱݔ ߚ ൅ݑ�௜௧ ᇱݔ ൌ ሺ݁ ڭ ܿሻᇱ ݁

ܿ

כ௜௧ݕ ൌ � ௜௧ᇱݖ ߚ ൅ݑ�௜௧ ᇱݖ ൌ ሺ݁ ௥ݑ ௥ݑ݁ ڭ ܿሻᇱ ௥ݑ
௥ݑ݁

 



 



 



 



 

 

 



 



 

 



 



 

 



 



 

 



 

 



 

https://www.iza.org/pub/DEV01fDV
https://doi.org/10.1111/j.1468-0297.2009.02338.x
https://doi.org/10.1111/j.1468-0297.2009.02338.x
https://www.bankofengland.co.uk/working-paper/2020/understanding-pay-gaps
https://doi.org/10.1111/j.1564-913X.2003.tb00258.x
https://doi.org/10.1016/j.econlet.2005.03.008
https://doi.org/10.1093/oep/54.2.270
https://doi.org/10.1257/jep.9.3.153
https://doi.org/10.1016/j.labeco.2010.12.011
https://doi.org/10.1257/jep.34.1.170
https://doi.org/10.1111/1468-0297.00043
https://doi.org/10.1111/1468-0297.00043


 

https://doi.org/10.1111/obes.12197
https://doi.org/10.1111/j.1467-9876.2007.00607.x
https://www.irp.wisc.edu/wp/wp-content/uploads/2019/04/foc301e.pdf
https://doi.org/10.1787/5jrp02kjw1mr-en
https://doi.org/10.1177/1536867X0700700202
https://doi.org/10.1108/S0147-9121(2009)0000029014
https://doi.org/10.1080/1369183X.2018.1481000
https://doi.org/10.1016/j.labeco.2013.04.014
https://doi.org/10.2307/j.ctv14t47tm.12


 

https://doi.org/10.1920/wp.ifs.2020.2320
https://doi.org/10.1093/epolic/eiz008
https://doi.org/10.3386/w27096
https://doi.org/10.1093/acprof:osobl/9780199587377.003.0016
https://doi.org/10.1093/oep/gpq004
https://ec.europa.eu/eurostat/web/labour-market/quality-of-employment
https://ec.europa.eu/eurostat/web/labour-market/quality-of-employment
https://doi.org/10.1111/bjir.12512


 

https://doi.org/10.1080/1369183X.2018.1518709
https://doi.org/10.1111/irj.12241
https://www.iza.org/pub/EWa7OLZ5
https://doi.org/10.1162/rest.89.1.118
https://doi.org/10.1080/00343404.2013.825712
https://doi.org/10.1111/1468-4446.12676
https://doi.org/10.1093/cje/beab007


 

https://doi.org/10.1177/0019793918820008
https://doi.org/10.1257/aer.p20171092
https://doi.org/10.1111/irj.12233
https://doi.org/10.1080/1369183X.2018.1539241
https://doi.org/10.1093/oep/gps025
https://cep.lse.ac.uk/pubs/download/cp603.pdf
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/articles/labourmarketeconomiccommentary/january2019
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/articles/labourmarketeconomiccommentary/january2019


 

https://doi.org/10.1177/0950017015609036
https://doi.org/10.1111/1468-0297.00080
http://dx.doi.org/10.1186/s12651-018-0242-z
https://www.gov.uk/government/publications/good-work-the-taylor-review-of-modern-working-practices
https://www.gov.uk/government/publications/good-work-the-taylor-review-of-modern-working-practices
https://www.resolutionfoundation.org/publications/a-tough-gig-the-nature-of-self-employment-in-21st-century-britain-and-policy-implications/
https://www.resolutionfoundation.org/publications/a-tough-gig-the-nature-of-self-employment-in-21st-century-britain-and-policy-implications/
https://ifs.org.uk/publications/15185
https://doi.org/10.1080/1369183X.2018.1498777


 



 



 



 



 

 



 



 



 



 



 

 



 



 



 



 



 



 



 



 


